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Foreword 

I  am  pleased  to  have  participated  in  the  preparation 
and  issuance  of  this  booklet  along  with  the  other  materials 
of  your  Retirement  Information  Kits.  They  are  the  direct 
result  of  the  Philadelphia  Personnel  Officers'  Meeting  in 
the  fall  of  1961.  At  the  Meeting,  USDA  Personnel  Officers 
as  a  group  reflected  the  employees'  desire  that  a  retire- 
ment planning  program  be  instituted  for  them. 

I  am  told  that  retirement  can  be  one  of  life's  most 
rewarding  experiences — if  planned  before  it  occurs.  In 
the  past,  too  little  has  been  done  by  either  the  employee 
or  the  supervisor  to  prepare  him  for  postcareer  living. 
This  has  not  been  a  good  situation  since  most  retirees 
could  expect  a  number  of  very  good  years  ahead  of  them. 

The  Department  and  your  agency  are  moving  to  make 
the  Planning  for  Retirement  Program  felt  by  all  em- 
ployees, but  you  alone  make  the  decisions  in  planning 
for  your  retirement.  They  hope  that  their  part  has  been 
done  in  outlining  what  is  involved  in  retirement  planning, 
asking  appropriate  questions  and  furnishing  information 
that  will  be  helpful  to  you. 

Best  wishes  to  you  in  planning  for  tomorrow. 


Carl  B.  Barnes, 

Director  of  Personnel. 
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PLANNING  YOUR  RETIREMENT 

A  Guide  for  U.S.  Department  of  Agriculture 
Employees 


THE  NEED  TO  PLAN 

Are  you  in  your  late  40's  or  early  50's?  And 
have  you  been  working  most  or  all  of  your  adult 
life  ?  Have  you  stopped  to  think  about  how  quickly 
you  are  approaching  retirement?  Will  you  be 
ready  for  it — this  third  phase  of  your  life? 

The  first  phase — your  youth — was  a  time  of 
preparation;  the  second  phase — your  productive 
years.  The  third  phase— retirement — should  be 
the  time  to  enjoy  the  fruits  of  your  labor.  Each 
phase  is  different.  Each  has  its  own  problems  and 
challenges,  its  own  satisfactions  and  rewards. 

You  moved  from  the  first  phase  into  the  second 
as  a  natural  part  of  growing  up.  You  were  young 
and  adaptable — it  wasn't  too  difficult  to  cope  with 
the  problems  and  challenges.  But  the  third  phase 
can  be  entirely  different — a  complete  break  with 
the  past — an  uncharted  future — UNLESS  YOU 
PLAN  FOR  IT! 

You  have  seen  some  of  your  fellow  workers  re- 
tire unprepared  and  unable  to  adjust.  They  did 
not  plan;  they  merely  drifted  toward  a  dreaded 
future.  But  you've  no  doubt  seen  others  retire  to 
a  happy,  full,  active,  and  still  challenging  life. 
They  are  interested  in  new  ideas,  new  friends,  new 
things  to  do. 

Which  will  it  be  for  you?  The  best  time  to  de- 
cide is  NOW ! 

If  you  think  for  a  moment  about  the  things  you 
will  want  to  assure  a  happy  retirement,  you'd 
probably  include  these  four:  (1)  Financial  secu- 
rity, (2)  good  health,  (3)  something  useful  to  do, 
and  (4)  a  good  home. 


PLAN  TO  BE  FINANCIALLY  SECURE 

The  sooner  you  begin  to  plan  for  your  financial 
security  in  retirement,  the  better.  So  if  you  do 
not  already  have  a  plan,  start  one  right  away. 


Very  probably  you  are  building  up  a  bigger  in- 
vestment in  your  future  than  you  realize.  You 
may  own  or  be  buying  a  home.  You  may  have  a 
savings  account,  some  life  insurance.  And  you 
are  paying  6 14  percent  of  your  salary  into  the 
Civil  Service  Retirement  Fund. 

No  doubt  your  civil  service  annuity  will  be  an 
important — if  not  the  most  important — source  of 
income  during  your  retirement.  So  you  should 
have  a  good  understanding  of  your  Civil  Service 
Retirement  System.  It  will  pay  you  to  study  care- 
fully the  discussion  beginning  on  page  5. 

Now  would  be  a  good  time  to  review  your  whole 
financial  program.  Talk  your  situation  over  with 
your  banker,  an  investment  counselor,  or  a  quali- 
fied insurance  underwriter. 

Then  compare  your  take-home  pay  with  your 
planned  retirement  income.  The  difference  may 
not  be  as  great  as  you  think. 

Financial  security  does  not  guarantee  a  happy 
retirement.  Nevertheless,  planning  for  your  fu- 
ture financial  needs  increases  your  chances  for  a 
good  life  after  you  retire. 


PLAN  TO  KEEP  HEALTHY 


Careful  planning  for  a  healthy  retirement  is  a 
big  step  toward  a  happy  retirement. 

Many  people  take  good  health  for  granted. 
Others  think  that  poor  health,  aches,  and  pains 
are  a  part  of  growing  old.  Both  of  these  views 
are  wrong. 

It  would  be  a  mistake  to  assume  that  you  will 
always  be  as  vigorous  and  active  as  you  are  today. 
On  the  other  hand,  good  health  isn't  all  a  matter 
of  good  luck.  Older  people  find  that  they  have  to 
work  a  little  harder  to  keep  their  health  than  they 
did  when  they  were  younger.  Good  health  is  one 
of  your  most  precious  possessions.  It's  worth 
keeping ! 

A  good  place  to  start  is  with  a  complete  checkup. 
Regular  physical  examinations  will  keep  you  from 
worrying  if  the  doctor  finds  nothing  wrong  with 
you.  If  he  does  find  trouble,  it  can  often  be  cured 
or  checked  because  it  was  found  early. 

Good  health  habits  make  you  feel  better  at  any 
age.  You  know  the  importance  of  eating  a  bal- 
anced diet,  and  of  getting  plenty  of  fresh  air, 
enough  but  not  too  much  exercise,  ample  relaxa- 
tion, and  enough  sleep.  But  have  you  established 
these  good  health  habits  ?  If  not,  now  is  the  time 
to  start. 


PLAN  TO  BE  USEFUL 

Throughout  life,  helping  others  can  bring  you 
deep  satisfaction.  Whether  by  material  aid,  by 
lending  a  helping  hand,  or  just  by  a  cheerful  word 
or  smile,  you  are  never  too  young  or  too  old  to  make 
life  more  pleasant  for  others.  And  in  so  doing, 
you  make  it  more  pleasant  for  yourself. 

When  you  retire,  you  will  have  more  time  to 
help  others.  You  can  make  a  real  contribution  to 
your  church,  the  Red  Cross,  a  nearby  hospital,  or 
a  welfare  organization — all  need  people  who  have 
time,  knowledge,  and  a  desire  to  help.  Not  only 
will  you  find  this  volunteer  work  a  source  of  useful 
activity,  but  you  will  also  make  new  friends.    Use- 


ful  activity  and  new  friends  will  bring  increased 
satisfaction  and  happiness  to  you. 

But  you  need  not  limit  yourself  to  volunteer 
work.  Many  retired  Government  employees  have 
found  great  satisfaction  in  part-time  or  temporary 
non-Federal  jobs.  Not  only  are  these  jobs  an 
added  source  of  income ;  they  may  qualify  you  for 
social  security  retirement  benefits. 


PLAN  TO  HAVE  A  GOOD  HOME 

Along  with  financial  security,  useful  activity, 
and  good  health,  a  good  home  is  important  for  a 
happy  retirement. 

Remember,  when  you  retire  you'll  be  making  a 
complete  break  with  your  present  working  world. 
For  the  first  time  in  years  you'll  be  at  home  more 
than  you'll  be  away.  Will  you  be  ready  for  this 
change? 

You  will  have  more  time  for  hobbies.  Have  you 
started  to  develop  them  ?  Gardening,  hunting  and 
fishing,  painting,  music,  collecting,  photography, 
shopwork,  ceramics,  reading,  politics — these  are 
just  a  few  suggestions.  Try  several.  You  may  be 
surprised  to  find  how  much  pleasure  you  derive 
from  pursuit  of  one  or  more  hobbies. 

Have  you  thought  about  where  you  want  to  live 
after  you  retire?  Will  you  want  to  stay  in  your 
present  home  or  move  to  a  smaller  one  ?  Will  you 
want  to  move  to  a  warmer  climate,  as  many  re- 
tired people  do?  Do  you  want  to  travel  and  see 
other  parts  of  the  country  or  the  world?  These 
are  questions  you  and  your  wife  (or  husband) 
should  think  about  long  before  you  retire.  Plan- 
ning now  can  give  you  the  right  answers  then. 


HAVING  PLANNED— ENJOY  RETIREMENT 

One  thing  is  sure!  When  you  retire  you  are 
going  to  have  plenty  of  company.  As  a  Nation 
we  are  retiring  earlier,  and  living  longer. 

So  why  not  make  the  most  of  the  years  ahead. 
Look  forward  to  them  with  anticipation  rather 
than  fear  or  dread.    They  can  be  your  best  years ! 


YOUR   FEDERAL  CIVIL  SERVICE   RETIREMENT 
SYSTEM 

As  a  Federal  employee,  you  have  one  of  the  best 
retirement  systems  in  the  world.  The  Civil  Service 
Retirement  System  is  an  employer-employee  re- 
tirement plan.  The  Government — the  employer — 
guarantees  to  you — the  employee — a  regular  in- 
come on  retirement  or,  in  event  of  death,  benefits 
to  your  survivors. 

Your  retirement  income  is  directly  related  to 
your  length  of  service.  With  certain  exceptions, 
you  receive  retirement  credit  for  service,  both 
civilian  and  military,  that  you  perform  for  the 
Federal  Government. 

You  do  not  receive  civil  service  retirement  credit 
for  service  performed  for  other  employers — non- 
Government  service.  But  if  you  have  non-Govern- 
ment service,  you  may  be  eligible  for  additional 
benefits  under  the  Social  Security  Act. 
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Kinds  of  Retirement 


The  Civil  Service  Retirement  Act  provides  sev- 
eral kinds  of  retirement.  They  are  briefly  as 
follows : 


Length  of  service 

Age 

(years) 

Remarks 

70 

15 

Compulsory. 

62 

5 

Optional. 

60 

30 

Optional. 

55 

30 

Optional ;  annuity  reduced 
for  age. 

50 

20 

Involuntarily  separated 
without  cause ;  annuity 
reduced  if  under  age  60. 

Any 

25 

Involuntarily  separated 
without  cause;  annuity 
reduced  if  under  age  60. 

Any 

5 

If  totally  disabled. 

In  order  to  retire,  you  must  have  completed  5 
years  of  creditable  service  and  must  have  been  em- 
ployed under  the  Act  for  at  least  1  year  within  the 
2-year  period  immediately  preceding  the  separar 
tion  (except  for  disability  retirement)  on  which 
your  annuity  is  based. 

Optional  retirement. — If  you  retire  between  55 
and  60  years  of  age  and  have  30  years  of  service, 
your  annuity  will  be  reduced  1/12  of  1  percent  for 
each  full  month  (1  percent  a  year)  you  are  under 
age  60. 

Involuntary  separation. — The  Retirement  Act 
provides  discontinued-service  retirement  benefits 
if  you  are  involuntarily  separated  and  meet  cer- 
tain age  and  service  requirements.  The  term  "in- 
voluntary separation"  means  any  separation 
against  the  will  and  without  the  consent  of  the 
employee,  other  than  for  cause  on  charges  of  mis- 
conduct or  delinquency. 

If  you  are  separated  involuntarily  and  (1)  have 
reached  age  50  and  completed  20  years  or  more  of 
service,  or  (2)  have  completed  25  years  of  service 
regardless  of  age,  you  may  receive  an  immediate 
discontinued-service  retirement  annuity.  Except 
for  disability,  this  annuity  is  reduced  by — 


(a)  1/12  of  1  percent  for  each  full  month 
(1  percent  a  year)  you  are  under  age  60  but  not 
under  age  55,  and 

(b)  1/6  of  1  percent  for  each  full  month  (2  per- 
cent a  year)  for  any  time  you  are  under  age  55. 

Some  of  the  reasons  you  may  be  involuntarily 
separated  are  inefficiency  not  due  to  misconduct, 
disability  separation  initiated  by  your  agency,  and 
reduction  in  force.  Here  are  a  few  illustrations 
of  the  protection  afforded  you  if  you  are  separated 
involuntarily  under  these  circumstances : 

(1)  If  you  are  separated  for  inefficiency  not  due 
to  misconduct  or  if  you  are  involuntarily  separated 
for  disability  by  your  agency,  you  may  receive  an 
immediate  annuity  provided  you  meet  all  the  other 
requirements  for  discontinued-service  retirement. 

(2)  If  you  resign  after  receiving  a  separation 
notice  based  on  inefficiency  not  due  to  misconduct 
or  after  receiving  a  notice  of  proposed  separation 
for  disability,  you  may  receive  an  immediate  an- 
nuity provided  you  meet  all  the  other  requirements 
for  discontinued-service  retirement.  However,  if 
you  resign  under  these  circumstances,  the  Civil 
Service  Commission  may  review  your  agency's 
records  concerning  the  inefficiency  or  disability  to 
determine  whether  you  actually  resigned  after 
receiving  a  separation  notice.  If  the  records  show 
that  you  chose  to  resign  in  lieu  of  separation  for 
inefficiency  not  due  to  misconduct  or  separation  for 
disability,  your  resignation  may  normally  be  con- 
sidered involuntary  for  retirement  purposes. 

(3)  If  you  are  separated  because  your  position 
was  abolished  as  a  result  of  reduction  in  force,  lack 
of  funds,  or  for  some  other  reason,  you  may  receive 
an  immediate  annuity  provided  you  meet  all  the 
other  requirements  for  discontinued-service  retire- 
ment. Separation  from  the  position  because  of  its 
abolishment  is,  in  itself,  involuntary  and  if  you 
choose  to  resign  in  lieu  of  reassignment  or  demo- 
tion, the  separation  is  involuntary  for  retirement 
purposes. 


Retirement  Benefits 

Your  Personnel  Office  receives  many  questions 
from  employees  concerning  retirement  benefits. 
The  questions  and  answers  below  explain  briefly 
some  of  the  benefits  provided  by  the  Civil  Service 
Retirement  System  and  represent  the  information 
employees  request  most  frequently.  If  you  have 
other  questions,  consult  your  Personnel  Office. 


Computation  of  Annuity 

How  Is  My  Annuity  Computed? 

Your  basic  annuity  is  computed  on  your  length 
of  service  and  your  average  salary  for  the  "high-5" 
years. 

How  Is  My  Length  of  Service  Figured? 

All  your  creditable  service,  except  any  for  which 
you  owe  a  redeposit,  is  added  together.  The  total 
years  and  months  (the  odd  days  are  dropped)  is 
your  length  of  service. 

Is  My  Military  Service  Counted  Toward  Retire- 
ment? 
As  a  general  rule,  your  military  service  is  credit- 
able toward  retirement,  provided  it  was  active  serv- 
ice before  your  retirement  under  the  Retirement 
Act  and  your  service  was  terminated  under  honor- 
able conditions.  Military  service  performed  after 
December  31,  1956,  is  excluded  from  computation 
of  annuity  if  you  are  entitled  to  benefits  under  the 
Social  Security  Act. 

How  Is  My  "High-5"  Average  Salary  Computed? 
This  figure  is  obtained  by  averaging  the  highest 
basic  salary  you  received  during  5  consecutive 
years  of  service.  The  5  years  need  not  be  continu- 
ous and  need  not  be  figured  on  a  calendar-year 
basis ;  but  they  must  be  consecutive. 


What  Is  the  General  Formula  for  Obtaining  My 
Basic  Annuity? 

(a)  Take  iy2  percent  of  your  "high-5"  average 
salary  and  multiply  the  result  by  5  years  of 
service ; 

(b)  Add  1%  percent  of  the  same  "high-5"  aver- 
age salary  multiplied  by  years  of  service 
between  5  and  10 ; 

(c)  Add  2  percent  of  the  same  "high-5"  average 
salary  multiplied  by  all  service  over  10 
years. 

The  result  is  your  basic  annuity.  Here  is  an 
example  of  how  the  formula  would  be  applied  if 
you  retired  with  25  years  of  service  and  a  "high-5" 
average  salary  of  $6,000 : 

(a)  Take  1%  percent  of  $6,000  (or  $90)    x  5 

years $450 

(b)  Add  1%  percent  of  $6,000  (or  $105)    X  5 

years 525 

(c)  Add  2  percent  of  $6,000   (or  $120)    X   15 

years 1,  800 

Basic  annuity  per  year $2,  775 

Is  the  Amount  of  Annuity  I  May  Receive  Under 
the  Civil  Service  Retirement  Act  Limited? 
Your  basic  annuity  cannot  exceed  80  percent  of 
your  "high-5"  average  salary.  However,  if  your 
annuity  computation  exceeds  80  percent  of  your 
"high-5"  average  salary,  your  deductions  after  the 
date  you  reached  80  percent  are  credited  to  you  as 
voluntary  contributions.  Also,  you  may  purchase 
additional  annuity  by  making  voluntary  contribu- 
tions to  the  Retirement  Fund. 

Hoiv  Is  My  Annuity  Computed  If  I  Retire  on 
Disability? 

If  you  are  age  60  or  over  and  retire  on  disability, 
your  disability  annuity  rate  is  always  computed  by 
using  your  actual  service  in  the  general  formula. 

If  you  are  under  age  60  and  retire  on  disability, 
you  may  receive  an  annuity  consisting  of  (a)  the 
amount  obtained  under  the  general  formula  after 
increasing  your  actual  service  by/adding  the  time 
remaining  between  the  date  you  are  separated  and 


the  date  you  reach  60,  or  (b)  40  percent  of  your 
"high-5",  whichever  is  less.  But  the  general  for- 
mula will  be  applied  if  a  larger  annuity  will  result. 
This  is  generally  the  case  if  you  have  had  22  or 
more  years  of  service. 


Survivor  Benefits 

When  I  Retire  May  I  Select  an  Annuity  That  Will 
Protect  My  Family  ? 
Yes,  you  may  elect  a  reduced  annuity  with  bene- 
fit to  your  widow  (or  widower) .  In  this  plan,  you 
take  a  small  reduction  in  your  annuity  and  name 
your  wife  (or  your  husband)  to  receive  a  survivor 
annuity. 

//  /  Select  the  Survivorship  Plan,  How  Much  Is  My 
Annuity  Reduced? 

Your  annuity  will  be  reduced  by  2y2  percent  of 
the  first  $3,600  and  10  percent  of  any  amount  over 
$3,600. 

If  your  earned  annuity  is  $4,800  and  you  elect 
to  leave  your  widow  the  full  amount  possible,  your 
annuity  is  decreased  2i/2  percent  of  the  first  $3,600 
and  10  percent  of  the  remaining  $1,200  making  a 
total  reduction  of  $210. 

//  /  Select  the  Survivorship  Plan,  What  Annuity 
Will  Be  Paid  to  My  Widotv? 
She  will  receive  55  percent  of  the  yearly  annuity 
which  you  had  earned  at  the  time  of  death. 

// 1  Die  in  Service,  Is  Survivor  Annuity  Paid  to  My 
Widow  ? 
If  you  have  completed  at  least  5  years  of  credit- 
able service  and  you  leave  a  widow  (married  to  you 
at  least  2  years,  or  the  mother  of  a  child  born  of 
your  marriage) ,  she  is  entitled  to  an  annuity. 
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//  /  Die  in  Service  or  After  I  Retire,  Will  My  Sur- 
viving   Dependent    Child    or    Children    Be 
Entitled  to  Survivor  Annuity  ? 
Yes,  if  at  your  death  the  child  is  under  age  18  (or 
incapable   of   self-support   because  of   disability 
which  began  before  age  18),  is  unmarried,  and 
has  received  more  than  one-half  of  his  support 
from  you.     The  one-half  support  is  not  required  if 
you  are  not  survived  by  your  wife  (or  husband) . 
If  you  are  retired,  benefits  to  your  qualified  chil- 
dren are  payable  regardless  of  the  type  of  annuity 
you  elected  at  the  time  you  retired. 

How  Much  Annuity  Will  Each  Child  Receive  ? 

If  your  wife  (or  husband)  survives,  each  eligible 
child  will  receive  40  percent  of  your  "high-5"  aver- 
age salary  divided  by  the  number  of  eligible  chil- 
dren. However,  the  annuity  to  any  one  child  is 
limited  to  $600  a  year ;  and  the  total  to  all  children 
cannot  exceed  $1,800  a  year. 

If  your  wife  (or  husband)  does  not  survive,  each 
eligible  child  will  receive  50  percent  of  your  "high- 
5"  average  salary  divided  by  the  number  of  eligible 
children.  However,  the  annuity  to  any  one  child 
is  limited  to  $720  a  year ;  and  the  total  to  all  chil- 
dren cannot  exceed  $2,160  a  year. 

I  Am  Unmarried.  May  I  Select  a  Reduced  Annuity 
and  Provide  for  a  Survivor? 
Yes.  Any  retiring  employee  "who  is  unmarried 
and  in  good  health"  (based  on  a  physical  examina- 
tion arranged  by  the  Civil  Service  Commission) 
may  elect  a  "reduced  annuity  with  benefit  to  person 
having  an  insurable  interest." 

What  Is  Meant  by  "Insurable  Interest''? 

An  insurable  interest  exists  if  the  person  named 
can  reasonably  expect  to  receive  some  kind  of  finan- 
cial benefit  from  the  continuance  of  the  life  of  the 
retiring  employee.  Generally  speaking,  any  near 
relative  would  have  an  insurable  interest  in  you. 
If  you  name  a  person  other  than  a  near  relative, 
proof  of  an  insurable  interest  may  be  required. 
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//  /  Elect  a  "Reduced  Annuity  With  Benefit  to  Per- 
son Having  an  Insurable  Interest''  How  Much 
Is  My  Annuity  Reduced? 
That  depends  on  the  difference  between  your  age 
and  the  age  of  the  person  you  name  as  having  an 
insurable  interest.     For  example,  if  you  name  a 
person  who  is  11  years  younger  than  yourself,  your 
annuity  is  reduced  by  20  percent. 

Designation  of  Beneficiary 

Should  I  Designate  a  Beneficiary  ? 

A  designation  of  beneficiary  is  for  lump-sum 
benefit  purposes  only,  and  does  not  affect  the  right 
of  any  person  who  qualifies  to  receive  survivor 
annuity  benefits.  You  may  designate  a  beneficiary 
if  you  do  not  wish  to  have  the  order  of  precedence 
outlined  in  your  Certificate  of  Membership, 
SF-105,  followed  in  the  disposition  of  any  lump- 
sum benefits. 


Deposits  and  Redeposits 

Do  I  Receive  Credit  for  Periods  of  Service  for 

Which    No    Retirement    Deductions     Were 

Taken? 

Yes,  full  credit  in  counting  "total  service"  is 

allowed  for  all  creditable  service  with  or  without 

deposit.     However,  deposit  is  required  to  receive 

the  maximum  annuity.     If  you  do  not  make  the 

deposit,  your  annuity  is  reduced  by  one-tenth  of 

the  amount  due  as  deposit. 

Will  Credit  Be  Allowed  for  Service  for  Which  I 
Received  a  Refund  of  Deductions  ? 
No.  Such  service  may  be  credited  in  deter- 
mining length  of  service  for  computing  your 
annuity  only  if  redeposit  is  made.  However,  serv- 
ice for  which  a  refund  has  been  made  may  be  used 
for  determining  eligibility  requirements.  If  you 
die  in  service,  your  survivor  may  redeposit  an 
amount  necessary  to  cover  prior  refunds.  It  is 
generally  to  your  advantage  to  redeposit  monies 
withdrawn  from  the  Retirement  Fund. 
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What  Rate  of  Interest  Must  I  Pay  When  Making 
a  Deposit   or  redeposit   to   the   Retirement 
Fund? 
The  interest  rate  for  deposits  and  redeposits  is  4 
percent  to  December  31,  1947,  and  3  percent  there- 
after, compounded  annually. 


Voluntary  Contributions 

How  May  I  Make  Voluntary  Contributions  to  the 
Retirement  Fund? 
You  may  make  contributions  in  multiples  of  $25 
directly  to  the  Retirement  Division,  Civil  Service 
Commission,  to  increase  your  retirement  annuity. 
Your  contributions  may  not  exceed  10  percent  of 
the  total  basic  pay  you  have  received  since  August 
1, 1920.  These  contributions  earn  3  percent  inter- 
est compounded  annually. 

How  Much  Additional  Annuity  May  I  Purchase 
Through  Voluntary  Contributions  ? 
It  depends  on  how  old  you  are  when  you  retire. 
Your  regular  annuity  (but  not  survivor  annuity) 
will  be  increased  by  $7  ^or  each  $100  credited  to 
your  voluntary-contribution  account  if  you  are  age 
55  or  younger.  This  amount  increases  20  cents  for 
each  full  year  over  age  55. 


OTHER  RETIREMENT  PRIVILEGES 
Federal  Employee's  Group  Life  Insurance 

When  you  retire,  you  retain  your  group  life 
insurance  only  (not  accidental  death  and  dismem- 
berment insurance)  without  further  cost  to  you, 
if— 

1.  You  retire  from  a  position  in  which  you  are 
insured, 

2.  You  do  not  convert  to  any  individual  policy 
when  you  are  separated  for  retirement, 

3.  You  retire  on  an  immediate  annuity — one 
which  begins  to  pay  you  benefits  not  later 
than  1  month  after  the  date  your  insurance 
would  otherwise  cease,  and 
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4.  You  retire  after  at  least  12  years  of  creditable 
service  or  for  disability. 

Your  insurance  is  reduced  by  2  percent  each 
month  after  attainment  of  age  65  if  retired. 
These  reductions  continue  until  the  amount  of 
your  insurance  reaches  25  percent  of  the  amount 
of  insurance  at  retirement. 

Under  current  procedures,  any  designation  of 
beneficiary  filed  by  you  and  in  effect  at  the  time 
of  your  retirement  is  transmitted  to  the  Civil  Serv- 
ice Commission  and  remains  in  effect  until  you 
revoke  it. 


Federal  Employee's  Group  Health  Insurance 

You  will  be  automatically  continued  in  a  Federal 
Employee's  Group  Health  Insurance  Plan  after 
you  retire  if  you ;  1)  joined  at  first  opportunity  or 
participated  in  the  plan  for  at  least  5  years  before 
retirement,  or  2)  have  completed  12  years  of 
creditable  service  or  retired  because  of  disability. 
Your  insurance  payments  will  be  deducted  from 
your  annuity.  See  your  Personnel  Office  if  you 
have  any  questions  about  your  coverage. 


Income  Tax  Benefits 

Your  Civil  Service  annuity  is  taxable  after  you 
have  received  an  amount  equal  to  your  contribu- 
tions to  the  Retirement  Fund  unless  you  retired 
early  on  disability.  Almost  without  exception 
your  annuity  will  equal  the  amount  of  your  con- 
tributions within  3  years.  If  you  retired  on  dis- 
ability your  annuity  may  be  tax-free  (within  cer- 
tain limitations)  as  "sick  pay"  until  you  reach 
retirement  age.  "Retirement  age"  is  the  time  at 
which  you  could  have  retired  on  length  of  service 
without  having  your  annuity  reduced  for  age  (age 
62  with  5  years  of  service ;  age  60  with  30  years  of 
service).  In  some  instances,  retirees  may  receive 
further  tax  relief  under  the  Retirement  Income 
Credit  provisions  of  the  tax  laws. 


14 


Another  tax  saving  during  retirement  is  the 
provision  for  double  exemption  upon  attaining  age 
65.  Thus,  you  would  have  $1,200  tax-free  income. 
If  both  you  and  your  wife  (or  husband)  are  over 
65,  you  would  have  $2,400  tax-free  income.  Fur- 
thermore, any  income  you  may  receive  from  social 
security  is  wholly  exempt  from  taxation. 
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